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There are approximately 351,066 learners who are
participating in Colorado’s Career and Technical
Education (CTE) programs that ready them to join
the talent pool. This number is broken out by K-12
and adult students below:

276,290

students (K-12) are enrolled in CTE programs in
401 Coloradan high schools; and

/4,776

students are enrolled in 18 community college
CTE programs.

CTE programs train individuals to be workforce
ready through the development of necessary
knowledge, essential and industrial skills, and
abilities required to succeed in the workplaces.
Because these programs are specifically designed
to create strong partnerships between learners
and industry representatives while educating
students on their local community's needs and
future talent landscape, it is possible many
CTE completers will stay in Colorado and its
workforce after graduating.

Supply



SPOTLIGHT:




As defined by state law, New Americans are
immigrants, refugees, and their children. This
definition welcomes an inclusive and highly

diverse representation of immigrants and refugees.
New Americans in Colorado represent nearly

10% of the state's population and over 83% of
Colorado’s New Americans are of working age. New
Americans have incredible talents and, if engaged,
can fill critical workforce gaps to positively impact
Colorado's economy.

Over 12% of Colorado entrepreneurs have
immigrant or refugee backgrounds and their
businesses hold approximately $1.8 billion in total
business income. New Americans are educated;
34% of Colorado’s immigrants and refugees aged 25
and older hold an advanced degree (bachelor's or
higher) and 79% report being proficient in English.

New Americans working in Colorado represent:

» Nearly 21% of the construction labor force
» Over 21% of home health-aides and 8% of nurses
» Over 11% of STEM workers

As our colleges and universities prepare for new
cohorts of students, it is important to seriously
consider the diversity of New Americans in
Colorado. Nearly 10,000 international students in
Colorado account for over $392 million in economic
contributions to the economy and support over
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3,600 jobs. Engaging with this talented pool
of educated young professionals could present
many opportunities.

Colorado's diverse New American-led households
bring an estimated $2 billion in contributions

to state and local taxes annually and hold a
spending power of over $19 billion and there are
opportunities to increase these numbers. States
across the U.S. are seeking ways to improve career
integration pathways for New Americans and
Colorado continues to innovate and there are
opportunities yet untapped. For example, Colorado’s
Integration of International Medical Graduates
program creates a pathway for international medical
professionals to address gaps in our healthcare
workforce while honoring U.S. medical standards.
With over 20% of Colorado’s New Americans aged
25 and older with at least a bachelor's degree,

there is an opportunity to innovatively integrate
internationally trained professionals into various
skilled or technically trained professions.

This past year, Colorado has experienced a
migration influx, some of these individuals will
migrate to other states and many will remain

and establish Colorado as their new home. With
Colorado’s need to fill essential roles in many
industries, there is opportunity for many of our
new Coloradans to fill a range of critical workforce
gaps and to positively impact Colorado’s economy
and growth.
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https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
https://www.migrationpolicy.org/sites/default/files/publications/mpi-brain-waste-analysis-june2021-final.pdf
https://www.migrationpolicy.org/sites/default/files/publications/mpi-brain-waste-analysis-june2021-final.pdf

STRATEGIES

PROGRESS UPDATE ON WORKFORCE INNOVATION

AND OPPORTUNITY ACT (WIOA) STRATEGIES

In July of 2024 the US Departments of Labor,
Education, and Health and Human Services
approved Colorado’s four year plan for talent
development activities under the Workforce
Innovation and Opportunity Act. While that act
does not govern all of the education and workforce
programs that are publicly funded in Colorado, the
vision outlined by the WIOA state plan harmonizes
many lanes of effort. Colorado has made progress
toward that vision by pursuing workforce
development strategies that advance Affordability,
Equity, Quality, and Access goals.

Progress Update on Workforce Innovation and Opportunity (WIOA) Strategies
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Strategic Priority:

Increase AFFORDABILITY of career-connected
education and training for Coloradans of all
skill levels who have completed or left the K-12
education system

Challenges and perceptions around rising higher
education costs have escalated statewide efforts

to make higher education within reach for

all households regardless of income. In 2024,
legislative actions in Colorado have made it possible
for middle- and lower-income households to have
access to affordable/no-cost burden options for
learners. Specifically, under HB24-1340, eligible
students working towards their first 65 credits

in certificate, associate, and bachelor's degree
programs at Colorado’s public institutions will
benefit from a refundable state income tax credit
(starting in the academic year 2024-25 and tax

year 2025) that covers tuition and fees for those
with annual family incomes of $90,000 or less. This
legislation, called Colorado Promise: Two Free
Years of College Expanded, reimburses the cost
of tuition and fees for the first two years of a
post-secondary degree for Colorado students who
fall within this income bracket.

This funding is available for students who attend any
public post-secondary institution within the state,
including community colleges, four-year colleges
and universities, area technical colleges, and

local district colleges. In addition to this tax credit
program, many public institutions have recently
developed promise programs, which cover a
student’s tuition and/or fees up front for those who
fall below a certain income threshold. Learn more
about both the tax credit and institutional promise
programs on the CDHE website.

Learn more about complementary legislation passed
this year surrounding post-secondary affordability
options available to all Colorado learners:

» Student Educator Stipend Program
(HB24-1290); and

» EmpowerEd (HB24-1403) - Financial aid for
students who experienced homelessness.
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https://leg.colorado.gov/bills/hb24-1340
https://cdhe.colorado.gov/students/preparing-for-college/affordability-in-higher-education-and-promise-programs
https://cdhe.colorado.gov/students/preparing-for-college/affordability-in-higher-education-and-promise-programs
https://cdhe.colorado.gov/students/preparing-for-college/affordability-in-higher-education-and-promise-programs
https://leg.colorado.gov/bills/hb24-1290
https://leg.colorado.gov/bills/hb24-1403

Strategic Priority:

Enhance ACCESS to programming by creating
more seamless connections between high school,
post-secondary education, and the workforce

Colorado is a national leader in connecting
education and workforce systems. In recent

years, the State has worked with educational and
industry partners to diversify pathways between
high school graduation and post-secondary
enrollment. Starting with the students whose
anticipated year of high school graduation is 2029,%
100% of graduating students will have achieved at
least one of the following:

» Earned a guality, in-demand non-degree
certification

» Earned 12 college credits that count toward a
post-secondary credential

» Participated in one high-quality work-based
learning (WBL) opportunity (from the Learning
Through Work and Learning at Work sections of
the Work-based Learning Continuum)

Now learners in high school are provided with vast
opportunities to receive post-secondary education
and industry-recognized quality credentials.

Career and technical education (CTE), Colorado’s
Concurrent Enrollment Programs, the Career
Development Incentive Program, and other
programs support Colorado K-12 learners

with options to receive college credit, industry
certifications, and work-based learning experiences
while in high school.
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https://www.newamerica.org/education-policy/edcentral/new-colorado-legislation-links-cte-and-apprenticeship-systems/
https://urldefense.com/v3/__https://drive.google.com/file/d/1otXw2TYw4qz3SDfJhEx5dR_M7P6YcN1v/view__;!!PUG2raq7KiCZwBk!eLG2Nfv42k-pahIgtvHBFrAv1r-fQ8nF2IqdK5zIl2i-QaqiPf0p0qzI-o0IUzUjKbUe1xgiTcIjWt-EoSiLx496PBftXw$
https://www.cde.state.co.us/postsecondary/concurrentenrollment
https://www.cde.state.co.us/postsecondary/hb18-1266
https://www.cde.state.co.us/postsecondary/hb18-1266

Findings from a 2023 CDHE legislative report » Financial Incentives Expand Apprenticeship
provided the following statistics: Programs (HB24-1439) - provides tax credits to
employers in new and emerging industries who
hire apprentices in Registered Apprenticeship
Programs. It also provides funding for grants

to Qualified Apprenticeship Intermediaries and
to organizations looking to launch or expand

» Forty-four percent of high school graduates
completed a CTE program during their time as a
K-12 learner, receiving a post-secondary and/or
industry-recognized training credential.

» Eighty-six percent of dual enrollment students a Registered Apprenticeship Program for
completed college credits as part of the state’s employers who are scaling up these efforts.
Concurrent Enrollment program. » Career & Technical Education &

» Atotal of 2,172 graduates completed a credential Apprenticeships (SB24-104) - mandates that
in high school during 2021, with the number the Office of the Future of Work (OFW) at CDLE
of high school graduates graduating with an and the CTE Division of the Community College
industry-recognized credential increasing by System work together to create statewide
more than 1,185% in the past 13 years. advisory boards to connect CTE Programs and

competencies to Registered Apprenticeship
Programs. This will expand the number of aligned
pathways to get students into work-based
learning and prioritizes fields identified in the
Talent Pipeline Report.

Embedding credential and credit attainment
opportunities in high school is a critical strategy
Colorado is pursuing to increase access to
workforce development opportunities. During the
2024 legislative session, several new bills passed
to increase access to high quality workforce

development by blurring the lines between high Aligning CTE and Registered
school, post-secondary, and the workforce:

Apprenticeship Programs

» Education-Based Workforce Readiness (HB24- provides seamless transitions
1364) - funds the development of a statewide
longitudinal data system to track the success

between high school, post-

of programs from early childhood education secondary education, and the
through college and into careers. workforce in Colorado that
» Credential Quality Apprenticeship ensures learners move from

Classification (SB24-143) - requires the state to
adopt the International Standard Classification of . )
Education (ISCED) and align models of education well-paying jobs.
and training to skill acquisition and competency.

This will create equivalencies between traditional

and non-traditional credentials and learning

experiences that can translate to employers

looking for skilled talent.

education and training to
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https://cdhe.colorado.gov/sites/highered/files/2023_CDHE_Postsecondary_Report_0.pdf
https://leg.colorado.gov/bills/hb24-1364
https://leg.colorado.gov/bills/hb24-1364
https://leg.colorado.gov/bills/sb24-143
https://uis.unesco.org/en/topic/international-standard-classification-education-isced
https://uis.unesco.org/en/topic/international-standard-classification-education-isced
https://leg.colorado.gov/bills/hb24-1439
https://apprenticeship.colorado.gov/partners/qualified-apprenticeship-intermediaries
https://leg.colorado.gov/bills/sb24-104
https://r.search.yahoo.com/_ylt=AwrFNJVrreBmawUVYBEPxQt.;_ylu=Y29sbwNiZjEEcG9zAzEEdnRpZAMEc2VjA3Ny/RV=2/RE=1726029291/RO=10/RU=https%3a%2f%2fcwdc.colorado.gov%2fresources%2fcolorado-talent-pipeline-report/RK=2/RS=AIuiKaxdjtgC1QKGRkKhPFE6sbc-

Strategic Priority:

Increase the QUALITY of upskilling opportunities,
jobs, and career pathways

Reskilling, Upskilling,
Next-skilling

CDLE's Reskilling, Upskilling, Next-skilling (RUN)
workers program helps COVID-impacted individuals

access training to earn an industry-recognized
credential, in accordance with HB21-1264. For
some, this means returning to school to earn an
additional credential or license to advance them in
their current career—such as a Licensed Practical
Nurse enrolling in training to become an RN,
which increases both earning potential and

career opportunities.

For others, the RUN program assists them in
pursuing a new career path that allows them to earn
more working in a field they love, which includes
persons seeking training to receive a Commercial
Driver’s License, forest conservation work, or
protective services. The only requirement to enroll?
The individual must have experienced negative
economic effects as a result of the pandemic, and
have a desire to re-enter the workforce.

As of August 2024, RUN programs have enrolled
5,710 individuals in vocational training, resulting
in 4,629 Coloradans completing training
programs, and several hundred still working
towards completion. RUN programs have an 81.1%
completion rate and have grown enrollment by
nearly 4% between June 2024 and August 2024. The
majority of enroliments are associated with Heavy
and Tractor-Trailer Truck Drivers, RNs, and Nursing
Assistants - three occupations that are high-need,
high-demand in Colorado.

RUN funding has also enabled many Coloradans to
access digital literacy training, workforce readiness
classes, and even programs to earn a high school
equivalency diploma. While a large portion of RUN
enrollees are based in metropolitan areas, the
program has seen several hundred trainees in
rural Colorado.

If you are interested in learning more
about the RUN program, or to learn
more about the comprehensive
services offered in local workforce

centers, visit this page to find the
workforce center closest to you.
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https://cwdc.colorado.gov/stimulus-policy/reskilling-upskilling-and-next-skilling-workers-funding
https://cwdc.colorado.gov/stimulus-policy/reskilling-upskilling-and-next-skilling-workers-funding
https://leg.colorado.gov/sites/default/files/2021a_1264_signed.pdf
https://cdle.colorado.gov/jobs-training/workforce-centers
https://cdle.colorado.gov/jobs-training/workforce-centers

By the Numbers

Colorado’s Public Workforce System Impact

137,928 65% 6,320

Job seekers utilized the of job seekers from the prior year Businesses were served
public workforce system ¢ were successfully employed six by the public workforce
in PY2023 i months after accessing services system in PY2023

> 59,211

in-person services through our statewide network of workforce
centers, such as resume assistance and interview skills in PY2023

btk P @
6,761 660,504 71%

individuals were enrolled jobs posted employment rate for
in more extensive training i individuals enrolled in WIOA
programs in PY2023 programs in PY2023

If you are interested in learning more about the comprehensive services
offered in local workforce centers, find the workforce center closest to you.
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Paving Access to Careers
and Employment (PACE)

Colorado’s SNAP Employment and Training program,
known as Employment First (EF), promotes long-
term self-sufficiency and independence by preparing
SNAP applicants and recipients for meaningful
employment through work-related education and
training activities. Every year, approximately 40,000
(0.1%) SNAP recipients and applicants in Colorado
are determined to be work-ready by county human
services department’s eligibility technicians. These
individuals receive information and referrals

from their eligibility technician to employment

and training resources, Including Employment

First (EF). However, only 17.5% engage in the EF
program. Currently, the EF program is administered
in Colorado counties at local county human/

social services offices and through community
organizations around the state, known as Third-
Party Partners.

The Colorado Department of Human Services
(CDHS) and the Colorado Department of Labor
and Employment (CDLE) have collaborated to
develop and fund the Paving Access to Careers and
Employment (PACE) Program utilizing [Workforce
Enterprise Funds (WEF), formerly] Supplemental
Employment Support Funds (ESF) and Colorado’s
Employment First funding.

This will enable Program Ambassadors to provide
Supportive Services that will increase the number
of SNAP applicants and recipients that engage and
enroll in ESF or other local employment and training
programs. PACE will leverage existing expertise in
Colorado’s workforce development system and
build upon already established employment and
training-focused partnerships to assist SNAP clients
in reducing significant employment barriers, such
as lack of childcare or stable housing, to become
economically self-sufficient.

Engaging Businesses
in Regional Solutions

Another recently-passed law that will enhance

the quality of workforce training is Opportunity
Now Regional Talent Summits & Tax Credits
(HB24-1365). This law aims to support Colorado’s
workforce system by resolving labor market supply
and demand gaps through regional talent summits
hosted across the state where employers, training
providers, economic developers, and educators

can work collaboratively to outline the programs
and resources needed to address industry-specific
regional workforce shortages. This bill also created a
workforce shortage tax credit to support employers
with acute workforce demand as a result of the
game changing federal investments of the IlJA, IRA,
and CHIPS Act. The tax credit will help employers
cover the costs of facilities and equipment needed
to train the workforce that will deliver on our
national construction, clean energy, and advanced
manufacturing goals.
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https://leg.colorado.gov/bills/hb24-1365
https://oedit.colorado.gov/programs-and-funding/conferences/workshops/regional-talent-summits
https://oedit.colorado.gov/programs-and-funding/tax-credits/opportunity-now-tax-credits

Strategic Priority:

Increase EQUITABLE economic opportunity for
individuals who experience barriers based on race,
ethnicity, gender, ability, age, zip code, and/or
socioeconomic status

2024 Efforts from the Office
of New Americans (ONA)

The Office of New Americans (ONA) at CDLE serves
as the point of contact for state agencies, the
business community, and the public to advance
the seamless integration and inclusion of New
Americans in Colorado.

It is estimated that just over 1% of individuals
receiving WIOA services in Colorado are New
Americans. With New Americans representing
nearly 10% of Colorado’s total population and nearly
83% of those are working age, ONA is dedicated to
and actively engaged in implementing strategies
across the state’s workforce ecosystem to address
this inequity.

_ay
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https://ona.colorado.gov/

POLICY RECOMMENDATIONS

Colorado has made significant investments in
workforce development over the course of the
last decade. These investments have blurred

the lines between K-12, higher education, and
workforce training; improved the accessibility of
training by providing free credential opportunities
and promoting additional modes of training like
apprenticeship; and strengthened demand-driven
approaches to talent development. The Colorado
Talent Pipeline Report builds off of a portfolio

of work across the public, private, and nonprofit
sectors; makes sense of these efforts; and suggests
where there are new opportunities to support
Colorado learners and businesses succeed in the
talent marketplace.

During the 2024 legislative session, Colorado
lawmakers passed several bills to strengthen our
state’s talent development ecosystem. Items directly
connected to the policy recommendations in last
year's Talent Pipeline Report include authorizing
a statewide longitudinal data system (HB24-1364)
and expanding the Opportunity Now program
through new tax credits and talent summits
(HB24-1365). The themes brought forth last year
continue to be relevant as state agencies move
into implementation of these pieces of legislation,
and two of those themes are carried forward this
year: 1) Strengthen Support for Employers’ Talent
Development, and 2) Increase the Availability of
Career-connected learning opportunities.

In order to continue expanding Colorado’s talent pipeline and
to support economic growth, three recommendations are being brought forward.

Policy Recommendations
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https://leg.colorado.gov/bills/hb24-1365

Recommendation One:

Strengthen support for employers’ talent development

Colorado's strong record of economic growth over
the past 15 years is due in part to our focus on
demand-driven talent development strategies.

The current pace of change and need for skill
development can at times, however, run faster than
the necessary timeline for curriculum development
in many educational settings. Employers are often
best positioned to inform upskilling programs for
their specific industry, and our state benefits when
business and industry are co-producers of talent
with education and skill development partners.

The Regional Talent Summits Act, established by
House Bill 24-1365, aims to address workforce
shortages by convening state and regional
stakeholders to discuss the economic and workforce
needs of Colorado’s diverse communities. This
program will bring together regional industry,
business associations, community-based
organizations, talent development practitioners,
local workforce centers, local education providers,
institutions of higher education, and state agencies
to identify and prioritize the skills needed in a
particular community. These convenings will build
important local relationships to ensure that skill

development is aligned to economic development
goals and real business needs. One objective of
these convenings is to produce two and five year
tactical plans that develop career pathways in
specified fields facing regional workforce challenges.
These plans will be shared in future Talent Pipeline
Reports and used to inform additional state

policy work.

In addition to strengthening business’ voice in
talent development, these summits will also help
create stronger links between the state and local
implementers. The summits will be led by regional
hosts, who will help identify the right changemakers
in their community and carry partnerships

forward. Regional hosts will also contribute to

an annual progress report by working with their
local workforce board to track outcomes from the
summits. By working in concert with well organized
local contributors, the state will be better positioned
to execute workforce policy in the future.

We recommend that legislators stay attuned to the
work of these summits and the plans that will be
developed to inform future policy work.

Recommendation Two:

Increase the availability of career-connected learning opportunities

Policy makers have championed several bills

over the past four years that are transforming

the pathways from secondary education to the
workforce. We encourage the legislature to continue
its support of the statewide longitudinal data
system and to act on the recommendations that

will be brought forth in the financial study on post-
secondary and workforce readiness programs. The
continuous improvement of programs that serve
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Colorado’s youth will strengthen our supply of
talent and enhance Colorado’s economic
competitiveness. As legislators consider additional
actions beyond those already in motion, the report
released in December 2023 by the Secondary, Post-
secondary and Work-Based Learning Integration
(1215) Task Force provides the best roadmap for
actions supported by a wide array of stakeholders
in the system.
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https://www.cde.state.co.us/cdedepcom/1215taskforcereport
https://www.cde.state.co.us/cdedepcom/1215taskforcereport

Recommendation Three;

Ensure the Design of Colorado’s talent development
ecosystem is optimized for innovation, governance, and results

Federal and state legislation that guides workforce Coloradans attain the skills they need for the
development, education, and skill development is jobs they want, there are opportunities to break
scattered across multiple agencies, divisions, and down silos and make the system more efficient,
offices. Guidance and funding then comes into high performing, responsive to industry, and user
our state through a web of agencies and service centered. Additional analysis should be done to
providers who are connected by formal and identify where Colorado’s education and training
informal agreements. While Colorado’s education system can reduce barriers for learners, earners,
and training system has helped thousands of and employers.

As chair of the National Governors Association,
Governor Jared Polis announced his Let's Get
Ready! Initiative in 2024. This initiative is helping
Governors address economic opportunities and
challenges in order to advance economic mobility
for Americans. Let's Get Ready! focuses on how
Governors can better measure outcomes in the
education and workforce system to tackle shortages
in the workforce, skills mismatches, and widening
opportunity gaps. This initiative, much like the
Talent Pipeline Report, asks thoughtful questions
about how to evaluate an education and workforce
development system that is more deeply connected,
focused on outcomes, and aligned to the needs of
our economy. Learn more about Governor Polis's
NGA initiative.

Policy Recommendations

67


https://www.nga.org/letsgetready/
https://www.nga.org/letsgetready/

APPENDICES

APPENDIX A:

2024 Colorado Top Jobs Statewide

APPENDIX B:

2024 Colorado Top Jobs by Region

APPENDIX C:

2024 Sector Strategies Update

APPENDIX D:

Career Development Incentive Program (CDIP) List

of Approved Programs - HB16-1274

APPENDIX E:

Post-secondary and Workforce Readiness (PWR)
Coordinator Update, HB15-1770

APPENDIX F:

Career Pathways Annual Report - HB15-1274

APPENDIX G:

2024 My Colorado Journey Progress Report

APPENDIX H:

PY23 Workforce Innovation and Opportunity Act
(WIOA) Annual Report

APPENDIX I:

2024 Update on Reskilling, Upskilling, and Next-
skilling (RUN) - HB21-1264

Please visit cwdc.colorado.gov/talent-pipeline-report to access this year's appendices.
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https://public.tableau.com/views/Colorados2024Tier1andTier2TopJobsStatewide/Sheet1?:language=en-US&:sid=&:redirect=auth&:display_count=n&:origin=viz_share_link
https://public.tableau.com/views/ColoradoTier1andTier2JobsbyRegion/Sheet1?:language=en-US&:sid=&:redirect=auth&:display_count=n&:origin=viz_share_link
https://drive.google.com/file/d/1-JG5I7O84TUyaGiyAChh_9QFPzbaNt3n/view?usp=sharing
https://docs.google.com/spreadsheets/d/1A1HERm6uQag8BqXUxRFDqKBVloXnKvUp1EfA4bRJIMY/edit?usp=sharing
https://docs.google.com/spreadsheets/d/1A1HERm6uQag8BqXUxRFDqKBVloXnKvUp1EfA4bRJIMY/edit?usp=sharing
https://drive.google.com/file/d/1t5CW622-X8gALhoOcTJnLT26V0-32m7i/view?usp=sharing
https://drive.google.com/file/d/1t5CW622-X8gALhoOcTJnLT26V0-32m7i/view?usp=sharing
https://drive.google.com/file/d/1hBxQZgfqHFeZw51nQN-LQFHq1sEfKBan/view?usp=sharing
https://drive.google.com/file/d/1kTlLgXJMjALoGvPnSVUPczcKAOVj7M6u/view?usp=sharing
https://docs.google.com/document/d/e/2PACX-1vTKL1a6k-Vs-IYn9ZvArdSZ7pCj7wWV4081-1gcxOGVAVe1jgSsn6d2eiYhVTGIGSpFFOG7xIMSZTgQ/pub#h.62zkh8wscw1l
https://docs.google.com/document/d/e/2PACX-1vTKL1a6k-Vs-IYn9ZvArdSZ7pCj7wWV4081-1gcxOGVAVe1jgSsn6d2eiYhVTGIGSpFFOG7xIMSZTgQ/pub#h.62zkh8wscw1l
https://drive.google.com/file/d/1nBbQnlpAiMCsXVSTPq-D4qdIsalMhTzQ/view?usp=sharing
https://drive.google.com/file/d/1nBbQnlpAiMCsXVSTPq-D4qdIsalMhTzQ/view?usp=sharing
https://cwdc.colorado.gov/resources/colorado-talent-pipeline-report

For comparison, total
nonfarm employment
growth rates for Colorado
and the U.S. a year prior
were 3.0 percent and 2.4
percent, respectively.

Office of Labor Market
Information, CDLE, 2024.

Office of Labor Market
Information, CDLE, 2024.

Office of Labor Market
Information, CDLE, 2024.

Office of Labor Market
Information, CDLE, 2024.

Office of Labor Market
Information, CDLE, 2024.

Job Growth by State, Seidman

Institute, Arizona State
University, 2024.
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development, education, and

15. Post-secondary Employment workforce development.
Outcomes Explorer (PSEQ),

2024.
23. Based on the Standard

Occupational Classification
System (SOC) Code.
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https://www.bls.gov/news.release/pdf/nlsoy.pdf
https://www.bls.gov/soc/
https://www.bls.gov/soc/
https://www.bls.gov/soc/

24.

Lightcast Econometric
Modeling, Q3 2024.

29.

Common Sense Institute,
August 2024.

35.

OEDIT Press Release July 2,
2024

25.

The Lumina Foundation
defines post-secondary
education as learning that
takes place after high
school, and includes
degrees, certificates, and
industry certifications.

26.

Nonfarm payroll jobs
estimates are based on

a survey of business
establishments and
government agencies,

and are intended to measure
the number of jobs, not the
number of people employed.

30. Lightcast Econometric 36. IMPLAN and validated with
Modeling, Q3 2024. employer surveys
31. From Xcel, the largest utility 37. IMPLAN and validated with

in Colorado, “We've added
nation-leading amounts of
clean energy to the grid,
which saves customers
money because wind and
solar generate electricity
without fuel costs. From
2017 through 2022, the
company's wind farms alone
saved customers $3 billion in
avoided fuel costs and

tax credits.”

27.

Colorado’s 2024 medium-
wage industries include:
Construction; Manufacturing;
Transportation,
Warehousing, and Utilities;
Real Estate, Rental, and
Leasing; Private Health

Care and Social Assistance;
State Government; and

Local Government.

32.

codot.gov/programs/
innovativemobility/grants

28.

Colorado’s 2024 low-wage
industries include: Retail
Trade; Administrative

and Support and Waste
Management Services;
Private Education Services;
Arts, Entertainment, and
Recreation; Accommodation
and Food Services; and
Other Services.
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33.

Includes direct, indirect,

and induced employment

as measured in job-years.
Job-years is a unit of measure
used by BLS and BEA to
capture the mix of full-time,
part-time, and seasonal
employment.

34.

Economic impact estimates
of output based on change
in industry output from
industry activities expressed
based on different variables,
such as jobs created, labor
income, other property
income, taxes on production
and imports from IMPLAN
software

employer surveys

38.

Lightcast skill projection
growth categories are
determined by comparing
the forecasted 2-year
change in national demand
of individual skills with the
forecasted 2-year change in
national demand for all skills.

39.

U.S. Census Bureau

40.

Due to constraints of data
demographics specific to the
CPS, we are unable at this
time to report on additional
race/ethnicity demographics
here.

41.

Colorado’s prime age

(25-54 year olds) labor

force participation rate is
consistently higher than that
of the United States, ranging
between 1.2 percentage
points higher (2000) and 4.2
percentage points higher
(2017, 2019, and 2021).
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Job Growth Incentive Tax Credit | Colorado Office of Economic Development &
International Trade (choosecolorado.com)

JOB GROWTH INGENTIVE TAX CREDIT

For: Businesses considering interstate competitive expansion or relocation projects in Colorado
Type: Tax credit

Amount: Up to 50% of FICA per net new job, subject to statutory considerations

Time period: 8 years

The Job Growth Incentive Tax Credit is an eight-year job creation incentive and provides a state
income tax credit equal to 50% of the Federal Insurance Contributions Act (FICA). It is paid by
the business on the net new job growth for each calendar year in the credit period.

This incentive supports competitive, multi-state or country relocation and expansion projects. It
is performance-based, meaning companies that underperform in job creation or wages will not
receive the total credit amount.

If the issued tax credits exceed the business’s income tax liability for the tax year in which the
credit is being claimed, the amount of the unused tax credit will not be given as a refund.
However, it may be carried forward and applied in each of the 10 succeeding income tax years.
The tax credit must be applied to the earliest tax return possible.

ELIGIBILITY

Companies need to:

e create at least 20 net new jobs in Colorado during the credit period with an
average annual wage of at least 100% of the county’s average annual
wage where the project will be located

o consider at least one other state or international market for the project

e acknowledge receipt of the credit as major factor in its decision to locate in
Colorado

To qualify, the project needs to:

e be able to reasonably and efficiently locate the project outside of Colorado

e have a reduced probability of commencing in the state without this
incentive

e be actively considered in multiple states and/or countries, meaning
additional qualitative and quantitative information that supports the
competitiveness of the project may be requested

A business may not start or announce the proposed project in Colorado, including locating or
expanding in the state, hiring employees related to this project, executing a lease agreement, or
making material expenditures for this project, until a final application has been submitted and
approved by the Economic Development Commission (EDC).
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