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In accordance with C.R.S, 24-46.3-103, this Colorado Talent Pipeline 
Report was prepared by the Colorado Workforce Development Council 
(CWDC) in partnership with Colorado�s Department of Higher Education 
(CDHE), Department of Education (CDE), Department of Labor and 
Employment (CDLE), including the CDLE�s Labor Standards and 
Statistics division, Department of Human Services (CDHS), the O�ce 
of Economic Development and International Trade (OEDIT), and the 
Department of Local A�airs (DOLA) State Demography O�ce. Support 
was provided by the Governor�s O�ce, the Colorado Community 
College System (CCCS), and other partners.

Any  inquiries may be directed to: Lee Wheeler-Berliner,  
Managing Director, CWDC lee.wheeler-berliner@state.co.us or  
the CWDC at cwdc@state.co.us.
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The Colorado Talent Pipeline Report has been 
published annually since 2014 by state agency 
partners as required by 24-46.3-103 C.R.S. as 
amended by SB14-205. It provides insights 
on the demand for and supply of talent in 
Colorado and strategies to align supply and 
demand. This information is used to inform 
potential legislation, develop and implement 
programs, and align partners around the current 
talent landscape. The report has sections on 
Colorado’s current economic landscape, talent 
demand and supply, workforce development 
strategies, and potential policy interventions. 
There are also appendices containing additional 
details on topics discussed within the report.

Visit ColoradoTalentDashboard.com to examine 
the data in a more dynamic format.
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