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From Our Business Development Director

We are honored to provide you with an overview of CORE Electric Cooperative!

CORE Electric Cooperative is a not-for-profit, member-owned utility. We are the largest
cooperative and the second-largest electric utility in the state of Colorado. We proudly serve
electricity to 5,000 square miles around the Denver Metro region with service in 11 counties. CORE
is ready to serve your client with available load capacity, a healthy and growing renewable energy
mix, available verified real estate sites, and competitive rates.

We recognize that large-load users take time to ramp up operations. As a nonregulated utility,
CORE can work with members and prospective members to design development rate options or
make consideration to system improvement investments. Unlike other utilities in Colorado that
must file applications to the Colorado Public Utilities Commission, potentially taking years, we can
do this with approval from our Board of Directors, which can be accomplished in rapid time.

CORE has a history of strong credit and operational excellence. CORE recently received an “AA-"
credit rating from Fitch Ratings with a “Stable” outlook. “AA-"is in the highest public rating tier
achieved for electric distribution cooperatives rated by Fitch Ratings.

CORE is leading an energy transformation that will increase renewable options for our members.
The energy mix information provided in this notebook shows this transition, which is rate neutral
meaning CORE will not increase rates, to make our renewable commitments a reality for our
members. Our partnership with Invenergy, starting in 2026, will provide CORE with over 1.2
terawatt-hours of renewable energy per year, which includes approximately 400 MW of new solar
and wind energy projects and 100 MW of battery storage, backed up by over 300 MW of existing
reliable natural gas resources. These agreements pave the way for CORE’s future as the cleanest,
most reliable electric company in Colorado, and signal CORE’s transformation to a fully
independent electric utility with control of its power supply future.

CORE can also work with members on battery storage options. In locations where a large load
requires resiliency, CORE will collaborate with members to define an investment and deployment
program that mutually benefits the member and the utility.

We look forward to working with you and providing your client with The Energy to Thrive!
Sincerely,

Robert Osborn, Esaq.

Director of Business Development
rosborn@core.coop

CuRE

ELECTRIC COOPERATIVE


mailto:rosborn@core.coop

rgy to Thrive™

CuRE

ELECTRIC COOPERATIVE

SITE OVERVIEW AND CONTACT INFORMATION

Site Name

Site Address

Site Contact
(Owner / Broker)

Local City or
Economic
Development
Contact

CORE Electric
Cooperative
Contact

Haycamp Yulle Road

Not yet designated

Camp B Land Company LLC
Krissy Kennedy, COO
0:303.578.9947
C:720.280.7199

E: KKennedy@haycamp.com
P.O. Box 1016

Golden, CO 80402

Lucas Workman, Adams County
Economic Development Manager
0:720.523.6820

C: 970.302.1879

E: LWorkman@adcogov.org
Robert Osborn, Esq.

Business Development Director
0:720.733.5543

C: 303.437.0668

E: rosborn@core.coop

5496 N U.S. Highway 85
Sedalia, CO 80135
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GENERAL SITE INFORMATION

Location

Owner

Size

Current and
Previous Use

Land use
adjacent to
site

Zoning

Asking Price

Highway
Access

Air Access

Rail Access

Located between Yulle Road (west), Wolf Creek Road (east), E 48t Avenue
(north), E 42" Avenue (south)

Camp B Land Company LLC

320 acres

Vacant land / Agriculture

Vacant land / Agriculture

Zoned: A-3 (Agriculture)
Map: Adams County Colorado Mapping (adcogov.org)
HQ Haycamp Zoning Map with Adjacent Land.jpg

Negotiable

7 miles to I-70; 37 miles to I-25

~30 miles to DEN; 14 miles to Colorado Air & Spaceport

No rail access.
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Cv

Electric power
provider contact
name, address,
phone

Distance from the
site to electric
power service

Electric service type
and voltage serving
the site

Distance to and
name of the
substation(s)
servicing the site
Largest power
demand that can
currently be served
at the site

Dual feed service
potential

Planned electric
power system
upgrades that would
impact this site
(substation capacity,
line improvement,
etc.)

Robert Osborn, Esq.
Business Development Director
rosborn@core.coop

Office: 720.733.5543
Mobile: 303.437.0668
5496 N U.S. Highway 85
Sedalia, CO 80135

Strasburg is ~7 miles away and Victory is ~5.5 miles
Underground, overhead extension to the edge of the property is an

option.

Strasburg is -7 miles away and Victory is ~5.5 miles

3MW from Strasburg and 14MW from Victory with feeder extensions.

Yes, if there is interest in doing a major extension from ~7 miles
away.

Upgrade is expected in the next 5 years, adding an additional
30MW, feeder extensions would be required to access.
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Natural Gas provided by Colorado Natural Gas - Propane is currently used
on the site.

Water, Wastewater, and Storm Water would be provided by the
designation of a Metro District organized by the landowner, Camp B Land
Company LLC. Water rights for the site are owned by Camp B Land
Company LLC.

Fiber / Telecom provided by Eastern Rural Technologies.
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In accordance with C.R.S, 24-46.3-103, this Colorado Talent Pipeline
Report was prepared by the Colorado Workforce Development Council
(CWDCQ) in partnership with Colorado s Department of Higher Education
(CDHE), Department of Education (CDE), Department of Labor and
Employment (CDLE), including the CDLE s Labor Standards and
Statistics division, Department of Human Services (CDHS), the O ce

of Economic Development and International Trade (OEDIT), and the
Department of Local A airs (DOLA) State Demography O ce. Support
was provided by the Governors O ce, the Colorado Community
College System (CCCS), and other partners.

Any inquiries may be directed to: Lee Wheeler-Berliner,
Managing Director, CWDC lee.wheeler-berliner@state.co.us or
the CWDC at cwdc@state.co.us.
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The Colorado Talent Pipeline Report has been
published annually since 2014 by state agency
partners as required by 24-46.3-103 C.R.S. as
amended by SB14-205. It provides insights

on the demand for and supply of talent in
Colorado and strategies to align supply and
demand. This information is used to inform
potential legislation, develop and implement
programs, and align partners around the current
talent landscape. The report has sections on
Colorado’s current economic landscape, talent
demand and supply, workforce development
strategies, and potential policy interventions.
There are also appendices containing additional
details on topics discussed within the report.

Visit ColoradoTalentDashboard.com to examine
the data in a more dynamic format.
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